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PROVOST’S DESK:

POLITICAL LEADERSHIP 

In the month of June our emphasis apart 
from the feasts {Ascension, Pentecost, 

Trinity} has been drug and substance 
abuse. The problem of drugs and substance 
abuse is rarely spoken of in Christian circles 
but it is necessary to create awareness for 
prevention and to provide help for those 
afflicted. Nonetheless, in July I would like 
us to focus on political leadership as the 8th 
of August is upon us.

A lot has been said about leadership in 
general terms with focus often being upon 
motivating followers and maintaining the 
bottom line by driving performance. In this 
case, our focus will be limited to politicians. 
According to the Department of History, 
Ghana a politician, can be anyone who has 
taken up the responsibility of governing a 
tribe, city, state, region or even an entire 
nation. 

Over the past several months into the first 
half of 2017, we have witnessed many 
political elections some very public while 
others have been subdued with minimal 
media coverage. Some public ones include 
the election of President Rodrigo Duterte of 
the Philippines and the American President 
Donald J. Trump, in May and November 
2016 respectively. Both began on very 

controversial positions with President 
Duterte known for his very vocal support 
of extrajudicial killings of drug users and 
criminals while his American counterpart is 
known for his abrasive communiqués that 
have ruffled feathers across the world.

We also witnessed a very public and 
embarrassing impeachment of President 
Park Geun-hye of South Korea on 10th 
March 2017. This was following massive 
protests against her presidency by the 
Korean people where an overwhelming 
78% approved the impeachment. This 
was after allegations surfaced that she was 
using her position as President to directly 
influence and interfere with the policy of 
the state council. 

The above leaders while coming into power 
were politicians at their core while others 
through chance came into power. Like in 
all things in life, obtaining something is 
not usually the challenge, maintaining that 
thing be it wealth, power, a family is often 
the true crux of the matter. The same is true 
in politics, getting into political leadership 
may happen by chance or on purpose, 
either way that individual will be expected 
to deliver.

By The Very Rev. Canon Sammy Wainaina
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Most of us associate politicians with 
corruption, lack of integrity and an 
overbearing demeanour but good 
politicians are there. Good politicians 
search for the common ground among 
diverse views, negotiate with those who 
agree and disagree with them, and make 
adjustments to their proposals without 
betraying their core beliefs or threatening 
what they seek to accomplish. 

They know how to build support for an 
idea, convince other people of its merits, 
accommodate others’ 
points of view without 
undermining their core 
goals, and, ultimately, 
find the points of 
agreement that will allow 
them to forge consensus 
amid the clamour of the 
democratic process. 

Unfortunately, here 
in Africa and Kenya 
specifically, most of our 
politicians rarely think 
about their followers 
or those they lead, their interests lie in 
maintaining the status quo vis-à-vis 
remaining in leadership at all costs. It has 
been said that the elected represent the will 
of the populous therefore if we have bad 
or poor leadership we have no one else to 
blame but ourselves.

When we compare Kenya and other 
advanced states, the difference is that 

the power truly lies with the people. The 
electorate are aware of their rights and what 
they would like to see happen to improve 
their overall lives. It is not so here, that is 
why most of us elect our leaders based on 
emotional whirlwinds rather than sound 
judgement.

If we consider the Arab Spring or Awakening 
that began in 2011, it was telling of long 
standing problems with the leadership. 
For decades, Arab populations faced 
suppression of free speech, human rights 

abuses, economic 
mismanagement, 
corruption where 
justice and human 
dignity were not 
priorities in most 
states.

This awakening 
was prompted by 
an unprecedented 
youth bulge 
plagued by 
25 percent 
unemploy ment , 

frustrated by diminished dreams, driven by 
aspirations for greater personal freedoms, 
and equipped with the revolutionary 
tools of social media: Twitter, Facebook, 
YouTube. The aforementioned challenges 
are exactly what we in Kenya are facing now. 

While protests and demonstrations are 
one way to put pressure on leaders to 
change, it is not always necessary. We need 

“We need to strengthen 
the existing mechanisms 

including laws, regulations 
and institutions to 

guarantee accountability, 
transparency, good 

governance, ethics, etc. on 
the part of our leaders and 

our young democracies.”
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to strengthen the existing mechanisms 
including laws, regulations and institutions 
to guarantee accountability, transparency, 
good governance, ethics, etc. on the part of 
our leaders and our young democracies.

We also need to find ways of providing a 
secure retirement for former leaders who 
have proved meritorious, and ways of 
preventing abuses of power against them. 
This point is particularly important because 
it may be one of the underlying reasons why 
African leaders are reluctant to leave power. 

Another way is to use eligibility criteria 
stipulated by electoral legislation which are 
supposed to effect an initial screening of 
candidates running for elected positions, 
especially at the head of the state (Presidency 
and Parliament). This would automatically 
bar leaders with a questionable past as this 
indicates the type of leader they would be 
once in power. Obviously, this is stifled 
in most African nations but is applied in 

advanced democracies where persons 
seeking elective office are scrutinized 20, 30 
or even 40 years into their past depending 
on their age.

As we face the general elections on 8th 
August 2017, I would urge us to hold our 
politicians to account where we can. If 
you are called upon to give an opinion or 
undertake a project, do so honestly and 
sincerely. Honesty and integrity never grow 
old! 

Furthermore, we don’t need to complain or 
debase those in leadership, as Christians first 
and Kenyans second, we are called upon 
to pray for our leaders, let us do so. Let us 
also, scrutinize our leaders non-emotively 
and elect the most qualified based on their 
development agenda or proposals this way 
we can move forward as a nation and be 
proud of our country.
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NEWS & NOTICES

Provost’s Breakfast Forum:  The Provost is inviting all Cathedral members 
to an open forum in the Auditorium on Saturday 15th July 2017 from 8am 
to 10am. Discussions will centre on general issues relating to ministry of the 
Cathedral with a view of generating suggestions for improving ministry. Please 
register at the Information Tent to help us plan better.

Men’s Mentorship Program: The Cathedral is calling upon young men aged 24 
to 35 years who would like to be mentored by mature Christian men to register 
at the Information Tent. The programme will begin in July 2017.

Cathedral Charity Walk: The Cathedral is organizing a charity walk on 8th July 
2017 to help raise funds to support needy students who are members of the 
Cathedral. Members are encouraged to register at the Information Tent and 
purchase t-shirts at Kes 1,000= to support this initiative.

Hospital Visitation Volunteers: The Cathedral welcomes members who have 
a calling for the Hospital Visitation ministry to please register at the Information 
Tent.

Mothers’ Union Retreat: Mothers’ Union members are requested to register 
at the Information Tent for a 1-day retreat on Saturday 15th July 2017 at Kenya 
School of Government in Lower Kabete.

Baptism Classes: Infant baptism classes for parents of children below 7years 
are scheduled for Saturdays beginning on 1st July to 26th August 2017 or 
alternatively a 1-week class in the evenings (5.30pm to 7pm) from 24th to 28th 
July 2017. Classes for children aged 7-12 years will be conducted on Saturday 
29th July and 31st to 4th August 2017, when schools are closed. Please register at 
the Information Tent on Sundays and buy the Baptism book at the bookshop 
(next to the entrance).

Public Lecture: We will hold our first Centenary Public Lecture on Sunday 2nd 
July 2017 from 2pm to 4pm at the Trinity Auditorium. The topic is Legacy: An 
African Challenge. The speakers who will engage us in this discourse are Prof. 
Galgalo and Prof. JNK Mugambi. You are welcome to attend as we probe how 
our leadership, culture and education system have contributed to this topic.
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Annual Marriage Outreach Conference: Married couples are invited to the 
Annual Marriage Conference (MOM) which is scheduled for 19th to 22nd 
October at Pride Inn Paradise Beach and Spa, Mombasa. Cost (exclusive of 
transport) is Kes 38,000= per couple. This is payable via the Cathedral Paybill 
No. 303036, account name: MOM conference 2017. Please register via the 
Cathedral website www.allsaintsnairobi.org

Mediation Awareness Day: The Cathedral will host a Mediation Awareness 
session on 22nd July 2017 on the Cathedral grounds between 8am-1pm. The 
session will focus on mediation and litigation with family and commercial 
mediation. More details will be provided in due course. 

Submission of Articles: The deadline for submission of articles for July 
is Wednesday 12th July 2017.  Theme for the month of July is “National 
Leadership and Governance”. Please submit clear photographs with an 
article of 600 words or less to hmumina@allsaintsnairobi.org OR info@
allsaintsnairobi.org If material is not original, please quote the source. Priority 
is given to reports of church events. Editors reserve the right to edit or withhold 
submitted items. Opinions expressed in News & Views are not necessarily those 
of the Editors or the Cathedral.
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By Cledwyn Mamai

In Exodus 32, we are told the story of how 
the Israelites fell into sin soon after they 

had been given the commandments at Mt. 
Sinai. After Moses had been gone for too 
long up the mountain, they felt that they 
needed a god to watch over them as they 
assumed Moses had died up the mountain. 
They forced Moses’ brother, Aaron to forge 
a golden calf out of their jewelry. They 
thereafter bowed down and worshipped 
the calf. This incurred the wrath of God 
who wanted to wipe them out of the face 
of the earth but for Moses’ intervention. In 
an attempt to gain temporary gratification, 
the Israelites indulged in idolatry which 
seemed pleasing, albeit temporarily.

Fast forward to the present, one of the 
biggest forms of idolatry that has and 
continues to plague society is drug abuse. 
From an outsider’s point of view it is hard to 
understand how someone else can become 
addicted to drugs. We may mistakenly 
think that those who use drugs lack moral 
principles or willpower and that they could 
stop their drug use simply by deciding to do 
so. In reality, drug addiction is a complex 

SET THE CAPTIVES FREE: 
OVERCOMING DRUG ADDICTION

disease, and quitting usually takes more than 
mere good intentions or even a strong will. 
Drugs change the brain in ways that make 
quitting hard, even for those who want to. 
The Bible urges us to be alert because our 
“enemy the devil prowls around like 
a roaring lion looking for someone to 
devour.” (1 Peter 5:8). As believers and 
even non-believers, this is a call for us to be 
wary and careful not to fall into the trap of 
such vices as drugs addiction.

When one is struggling with drug addiction, 
sobriety can seem like an impossible goal. 
Recovery is never out of reach, no matter 
how hopeless one’s situation seems. 
Change is possible with the right treatment 
and support, and by addressing the root 
cause of the addiction. Examining the 
problem and thinking about change is the 
first step on the path to recovery because for 
many people struggling with addiction, the 
toughest step toward recovery is the very 
first one: deciding to make a change.

It is said that it takes thirty-one days to break 
a habit. Drug addiction is a life-dominating 
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problem and radical changes must be made 
regarding friends, social atmosphere and 
places visited if it is to be overcome. In his 
letter to the Romans, Paul urged the church, 
“Be not conformed to the pattern of 
this world, but be transformed by the 
renewing of your mind. Then you will be 
able to test and approve what God’s will 
is—his good, pleasing and perfect will.” 
This calls for a transformation in all areas of 
one’s life. It’s understandable and normal to 
feel uncertain about whether one is ready to 
make a change, or if one has what it takes 
to quit. 

Before one commits to making these 
changes and seeking help with the 
addiction problem, it is important to keep 
in mind some facts:
i. No treatment works for everyone 

– Just like any other situation in life, 
the intervention sought might not be 
applicable to all victims. It is therefore 
important to identify what works best 
for a particular case.

ii. The treatment should address more 
than just the drug abuse – Addiction 
affects a person’s whole life, including 
relationships, career, health, and 
psychological well-being. The success of 
any treatment depends on developing a 
new way of living and identifying the 
reasons why a person turned to drugs 
in the first place. For example, the drug 
dependency may have developed from 
an inability to manage stress, in which 
case one will need to know how to avoid 
stress or find healthy ways to handle 
stressful situations.

iii. Commitment and follow-through is 
key – Treatment of drug addiction is 
not a quick and easy process. In general, 
the longer and more intense the drug 

use, the longer and more intense the 
treatment you’ll need. 

iv. There are many different places to 
turn for help – While it is considered 
the most appropriate and surest way, 
not everybody requires medically 
supervised detox or an extended stint 
in rehab. The care one needs depends 
on a variety of factors, including age, 
drug-use history, medical or psychiatric 
conditions. 

Over and above everything else and just as 
the Bible reminds us, we need to “Cast all 
your anxiety on the Lord because He 
cares for you.”  (1 Peter 5:7). Jesus’ death 
and resurrection was the perfect sacrifice for 
the salvation of mankind from all bondages. 
There are still problems, trials, tribulations 
and temptations but Jesus is always there to 
see us through and He sets all free just as He 
promised in Luke 4:18, “The Spirit of the 
Lord is upon me, for he has anointed 
me to bring good news to the poor. He 
has sent me to proclaim that captives 
will be released, that the blind will see 
and that the oppressed will be set free.”

If you are struggling, the good news is that 
there is yet hope for change to happen. 
Please contact the All Saints Cathedral 
church, Pastoral Care on 0705-318392 or 
0732-600466 or write an email to info@
allsaintsnairobi.org someone will pray 
for you and guide you on how you may 
receive further assistance to overcome drug 
addiction.

Also, you may receive help by attending 
the Alcoholics Anonymous who meet on 
Mondays and Fridays at 12.30pm to 
1.30pm. Feel free to join them alongside 
our church guidance and counselling.
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By Dr. Julius Oladipo

“What Jesus wants isn’t complicated: He 
calls us to be a community and through 
that community to introduce Him to the 
world” – that summarizes the thrust of 
Christian Ministry in general, and Church 
Ministries in particular. Ministry simply 
means ‘service’. And there are ‘in-reach’ and 
‘outreach’ dimensions. 

Church Ministries, in the Anglican Church, 
are a joint venture of three categories of 
actors – ordained ministers (deacons, 
priests, and bishops), accredited lay workers 
(lay readers, lay chaplains, and Church 
Army evangelists), and thirdly the ordinary 
parishioners. Ephesians 4:11-12 says, “It 
was He who gave some … to prepare 
God’s people for works of service, so that 
the body of Christ may be built up”. This 
could be interpreted as implying that the 
ordinary Christians make up the primary 
workforce for ministry, but a small set of 
specially endowed Christians have been 
mandated ‘to equip’ them for these works. 
That is, the ordained and the lay leaders are 
meant basically as enablers of parishioners 
for the works of service – to equip, 
backstop, coordinate, and provide strategic 
direction. This is in contrast to the common 
perception that the work is primarily the 
business of the clergy, with parishioners as 
mere supporters.

The ministry of the Word is fundamental, 
with the Pulpit as its central channel. The 
Pulpit belongs to the Vicar, in this case, 

our Provost. However, it has usually been a 
shared platform. And now it is really a Team 
Pulpit; the Provost has deliberately given 
space to all his pastors consistently. And 
all the pastors have displayed remarkable 
gifting. The congregations have the practice 
of clapping at end of sermon. Evidently, 
it has not been mere formality but rather 
a ring of heartfelt appreciation. The 
attached clergy have engaged seamlessly 
in a manner that makes it unapparent 
they are not fulltimers. The core functions 
of the clergy are demanding, on top of 
which is the administrative responsibility 
of coordinating the numerous nodes of 
operations in a megachurch.  

The Lay Readers have wide latitude for 
ministry. At ASC, they have been doing 
well in the traditional roles of leading the 
service and assisting in serving at Eucharist. 
However, visitation is one role in which 
only a few have been consistently involved. 
It is understood that plan is underway to 
have our Lay Readers be more formally 
visible in the respective Ministries. The 
Cathedral team of Church Army Captains 
is now sizable and is set to engage as a 
formal group. That would be a remarkable 
development.

The commitment of the lay people 
serving in leadership at the various levels 
is impressive – in the various committees 

CHANGE MANAGEMENT AT ALL SAINTS 
CATHEDRAL – PART 5: MINISTRIES
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and other leadership structures. Ongoing 
leadership renewal has been adopted. It is 
notable that involvement of professionals 
has been enlisted intentionally. In particular 
space is being affirmatively created for 
young professionals for voluntary service 
within the Church system. 

Sometime in 2000, a rapid survey of 
ministries in the youth sector of ASC was 
undertaken. It was found that there were 28 
different identifiable youth ministry groups, 
of which three-quarters pertained to singing 
or musical. Singing and musical groups are 
important, but several other areas of needs 
should be addressed as well. Certainly, there 
are many areas of needs on which particular 
new ministries are required. Another issue 
is that, while some ministries are surging 
in membership, some other equally crucial 
ones are undersubscribed. Sunday School, 
Hospital Visitation, and such others are 
always in need of more hands.

How does a ministry start? Except for 
the traditional Church functions, most 
ministries start as inspired initiatives of 
individuals. Sunday School was initiated by 
Robert Raikes and Thomas Stock in 1780. 
CMS had its genesis in the initial ideas of 
Charles Grant,  George Uday,  and David 
Brown, fanned up in 1799 by John Venn. 
Mothers Union started through Mary 
Sumner in 1876. We are all expected to 
be open to the urge of the Spirit. In ASC, 
when you feel a burden for introduction of 
a new ministry, you should first ascertain 
that no existing ministry is working on 
that need. Then, share your vision. Write it 
up in a concept paper and present it to the 
Minister in charge of the relevant Pillar (i.e. 
Department). The Pillar Committee will 
look into it and guide regarding how to 

proceed from there on. On some instance, 
a Pillar Committee may sense a prominent 
need that could best be addressed by 
establishing a new ministry for it. In that case, 
some individuals would still be requested 
to articulate the concept and backstop the 
Committee on the preliminaries.

A Church ministry is not a personal 
enterprise. Each ministry is expected to 
have a committee. And that committee 
should submit monthly report to the Pillar 
Committee under which it operates. In the 
case of individual-initiated ministry, it is 
usual and advisable for the initiator to stay 
on the Committee for a while to ensure that 
the vision is caught widely and the group has 
ridden over the start-off teething problems. 
It is highly demanding, as volunteers, to 
lead a Church group of fellow-volunteers 
who are usually of different backgrounds, 
at different stages of spiritual development, 
and at different levels of commitment. 
Besides that, navigating the administrative 
procedures in a megachurch such as ASC 
could be quite daunting. The Education 
Pillar is expected to organize from time to 
time leadership development activities for 
ongoing equipping of ministry leaders. 

Monthly Ministry Committee Meeting 
and quarterly All-Members Meeting are 
essential. Meetings should be results-
focused rather than budget-focused. 
Reports to Pillar Committee should clearly 
highlight recent ministry outcomes rather 
than merely present request for money.

Announcement is continuously made for 
every parishioner to belong to a ministry. 
It is good to belong to one particular 
ministry where you are ‘receiving’ for your 
personal spiritual growth and one (possibly 
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the same) in which you are ‘giving’. Some 
people are persistently only ‘receiving’, 
always present in any training announced. 
Scripture says, “It is more blessed to give 
than to receive”. Others hardly stay long in 
any particular ministry, but rather move 
around tasting here and there like butterfly. 
There is an optimal number for personal 
effectiveness; probably 3 ministries, 
including Cell Group.

In Church ministries there is a lot of 
mystery. Planning is always essential. But 
we are in the business of the Holy Spirit; 
and the Spirit blows where He wills. 
We should have clear expectations and 
articulate expected outcomes. But we 
should also expect the unexpected. Growth 
of a ministry is commonly like that of the 
mustard seed. God blesses in and through 
ministry. The outcomes of ministry inputs 
are usually overwhelming. 

Could we consider the following area of 
ministry need? The national issue of mass 
unemployment among youths affects 
the Cathedral in all its dimensions, but 
particularly in that many of its own youth 
members are reeling in the problem. As 
a good gesture of response, a few youths 
are being recruited as interns within the 
Cathedral support staff pool. However, 
more impactful inreach initiatives on 
this complex widespread problem are 
desperately needed. Probably, the concept 
of ‘gap year’ in Western Europe, Australia, 
and North America could provide a clue. 
But, over there, gap year is self-created 
and a high delight, unlike the protracted 
post-graduation waiting-time in our own 
context. Nonetheless, we may gain some 
insights from how they approach it. The 
Education Pillar and the Outreach & 

Evangelism Pillar should jointly develop 
relevant interventions. Youth work camps 
are one suggestion e.g. in Malindi, Garissa, 
Marsabit, and Maralal Dioceses. Even in the 
aspect of actual employment, our glutted 
cities could supply these underserved 
places. Cathedral interlink with the church 
structures there could be utilized in 
facilitating appreciative reception of cross-
cultural guest personnel from the cities. 
What about a church-midwifed ‘Short 
Service Scheme’ of 3-year service terms, or 
something like that? It would be mutually 
beneficial. Of course, we are talking about 
paid employment rather than pro bono 
service. Opting to work in such challenging 
contexts is obviously a sacrifice. This would 
be one way of harnessing an aspect of the 
distinctive advantage of the Church as a 
family. What do our leaders think about 
this?

Another issue is the increasingly long 
waiting-time before marriage. Obviously, 
long pre-employment waiting-time is 
causally related to protracted bachelorhood 
and spinsterhood. However, there is clearly 
a trend of staying single for long even after 
getting job. The number of employed but 
single young adults in our Cathedral is 
uncomfortably high. Obviously it is not a 
willing wait. But what are the underlying 
factors? Not long ago, there was an 
advertised event for bachelors and spinsters 
to come with a substantial gate fee to be 
prayed by a guest preacher to get marriage 
partners; and the hall was overfilled! This 
issue of long pre-marriage waiting-time is 
an area of deep need. Does the Church have 
an answer or answers? What ministries are 
relevant to address it? 
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A JOURNEY TOWARDS SPIRITUAL 
TRANSFORMATION – SPIRITUAL LIFE SURVEY

By Prof. Ruth Kiraka

On 23rd April 2017, the Cathedral 
launched a Spiritual Life Survey, the 

first of its kind at the church. The survey 
was motivated by the question: What can 
the church do to become a more effective 
change-agent for Christ? The goal of the 
survey was therefore to get results that 
reflect the voice of the entire congregation 
and may help pastors and church leaders 
to map out a journey towards spiritual 
transformation of the church.

The survey came at an opportune time 
in this centenary year as we Celebrate the 
Past and Seize the Future. The survey has 
provided input from the congregation 

on the spiritual life of the church, and 
will enable church leaders and pastors to 
develop a spiritual pathway to guide the 
church in the new centenary.

The online survey ran for three weeks until 
8th May 2017, during which time 1,143 
congregants participated. Of those who 
participated, 32 percent were between 19 
and 29 years old, 48 percent were between 
30 and 49 years old and 19 percent were 
over the age of 50. As such, the entire adult 
congregation of the Cathedral was well 
represented. In terms of the duration of 
church attendance, about 49 percent of the 
survey participants have been attending the 
Cathedral for more than ten years.

In Colossians 1:10, we are called to spiritual maturity. 
Paul prays that we may live a life worthy of the Lord and 
may please Him in very way; bearing fruit in every good 

work, growing in the knowledge of God. 

The Provost receives the Survey Report handed over by the Chair of the Taskforce, 
Prof. Ruth Kiraka, looking on is Canon Jotham Kilimo.
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The survey delved into four key areas of 
spiritual growth and maturity.
(a)     Personal Spiritual Beliefs
(b)    Personal Spiritual Practices
(c)     Faith in Action
(d) Church Practices that can propel a 
congregation on their spiritual journey

A summary of the findings on each of these 
areas is provided below.

The Provost receives the Survey Report 
handed over by the Chair of the Taskforce, 
Prof. Ruth Kiraka on behalf of the team. 
Looking on is Canon Jotham Kilimo.

(a)  Personal Spiritual Beliefs
At the core of one’s spiritual foundation is 
their spiritual beliefs. Spiritual growth is 
about building trust in the character of Jesus, 
thereby building a firm foundation of core 
Christian beliefs. Core Christian beliefs 
include Salvation by grace; the Trinity; a 
Personal Relationship with God and the 

Authority of the Bible. Personal spiritual 
beliefs are the first catalyst for spiritual 
growth. In other words, one cannot grow 
spiritually without these core beliefs. 

Congregants were asked about their 
personal spiritual beliefs. The responses 
documented in Table 1 below are the 
combined score for those who ‘Agreed’ and 
‘Strongly agreed’.

(b)  Personal Spiritual Practices
Intermediate spiritual growth is about 
developing a personal relationship with 
Christ, which depends on investing time 
to communicate with God. Practices 
include reflection on Scripture, prayer for 
guidance and solitude for spiritual renewal. 
These are the second set of catalysts for 
spiritual growth. Congregants were asked 
about their personal spiritual practices. The 
responses documented in Table 2 below are 
the combined score for those who ‘Agreed’ 
and ‘Strongly agreed’.

Table 1: Personal spiritual beliefs Score
1. Salvation by Grace: I believe nothing I do or have done can earn my 

salvation. 54%

2. The Trinity: I believe the God of the Bible is the only true God – Father, 
Son and Holy Spirit 88%

3. Authority of the Bible: I believe the Bible has decisive authority over what 
I say and do. 59%

4. Personal God: I believe God is actively involved in my life. 77%
5. Identity in Christ: I exist to know, love and serve God. 72%
6. Single-mindedness: I desire Jesus to be first in my life. 74%
7. Eternity: I believe people who deliberately reject Jesus Christ as Saviour 

will not be granted eternal life. 55%

8. Compassion: God calls me to be involved in the lives of the poor and 
suffering. 53%

9. Church: I believe I cannot grow as a Christian unless I am an active 
member of a local church. 33%
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(c)  Faith-in-Action
The third catalyst of spiritual growth is 
Faith-in-action. These high level practices 
are about surrendering everything to 
God, and dedicating significant time and 
energy to serve His purposes. Faith-in-
action practices include: Willingness to 
risk everything for Christ, Evangelism and 
Serving those in need. Congregants were 
asked about their faith-in-action practices. 
The responses documented in Table 3 
below are the combined score for those 
who ‘Agreed’ and ‘Strongly agreed’.

(d) Church Practices
The survey was based on five church best 
practices that can propel a congregation on 
their spiritual journey. These are activities 
that the church leadership ought to focus 
on to support their congregation. On 

these practices, congregants were asked 
their level of satisfaction with how well the 
church was delivering on them. The scores 
were as shown in Table 4 below. The items 
were scored on a scale of 1 – 6 where, 1 = 
dissatisfied and 6 = extremely satisfied.
 
While these scores may appear good in 
isolation, when compared against the 
scores of over 2000 congregations that 
have taken the survey, they were all rated as 
Below Average. 

Overall Spiritual Continuum of the 
Congregation

The congregation was also rated on a 
4-point scale Spiritual continuum as shown 
in Figure 1 below.  

Table 2: Personal spiritual practices Overall
1. I read the Bible daily 25%
2. I reflect on Scripture daily 23%
3. I prayer to confess my sins daily 49%
4. I pray to seek guidance daily 56%
5. I tithe 10% or more of my income 24%
6. I thank God daily for who He is and what He is doing in my life 66%
7. I seek to grow closer to God by listening to Him in prayer 49%
8. I study the Bible to know God the truth and to find direction for my life. 49%
9. I allow other Christians to hold me accountable for my actions. 27%
10. My first priority in spending money is to support God’s work. 14%

Exploring Christ
I believe in God but 
I’m not sure about 
Christ. My faith is not 
a significant part of my 
life.

19%

Growing in Christ
I believe in Jesus 
and am working on 
what it means to get 
to know Him.

36%

Close to Christ
I feel really close 
to Christ and 
depend on Him 
for guidance.

22%

Christ-centred
My relationship with 
Jesus Christ is the most 
important relationship 
in my life. It guides 
everything I do

23%

Figure 1: Spiritual continuum of the congregation
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Way Forward
Strategies for propelling the congregation 
towards spiritual transformation and 
vibrancy include: 
1 Spiritual Role Models and Reminders: 

The church leadership to model and 
reinforce how to grow spiritually.  

2 A Defined Discipleship Pathway: 
Rather than simply focusing on 
‘what to do’ to grow spiritually (i.e., 
participation in church activities), 
focus on the ‘why’ behind the ‘what’, to 
reinforce the principle that the goal of 
the activities is to help people connect 
with God and develop an increasingly 
mature leadership with Christ.

3 The Alpha Course: A ten-week 
interactive Christian course whose 
objective is to make the discipleship 
path and destination clear – that the 
goal of the church is to help congregants 

grow into disciples of Christ.
4 Integrated, High Profile Bible-based 

Campaigns: A campaign that is 
simplified, focused and easy that allows 
people to integrate bible reading into 
their everyday lives.

5 “First Love” Recharge: Making spiritual 
renewal a high a priority within church 
leadership circles and church activities. 

We thank you all for your participation in 
this survey, and the church leadership for 
strongly supporting its implementation. 

Taskforce Team: Prof. Ruth Kiraka (Chair), 
Rev. Evans Omollo, Canon Jotham Kilimo, 
Geoffrey Washiali, Peter Waruingi, Laureen 
Adhiambo, Robinson Akungu, Stephen 
Karanja, Arthur Omondi.

To the Glory of God

Table 3: Faith-in-action practices Score
1. Giving away my time: I give away my time to serve and help others in my 

community. 19%

2. Evangelising: I feel fully equipped to share my faith with people who do not 
attend church. 17%

3. Giving away my life: I am willing to risk everything that is important in my 
life for Jesus Christ. 36%

4. Spiritual gifts: I know and use my spiritual gifts to fulfil God’s purpose. 29%
5. Rapid growth: I am in a season of rapid spiritual growth. 14%

Table 4: The Church… Score
1. Gets people moving: Jump-starts newcomers with clear next steps by offering 

a spiritual on-ramp. Makes the discipleship pathway and destination clear. 4.28
2. Embeds the bible in everything we do: Makes Scripture the heart of the 

church culture. 4.44
3. Creates a sense of ownership: Helps people “own” the vision of the church. 4.31
4. Pastors the community: Makes the church community the mission field by 

partnering with other churches and non-profits to tackle local problems. 4.10
5. Has Christ-centred leadership: Surrenders all leadership dilemmas and 

decisions to Christ. Humility and transparency are key. 4.29
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On Sunday 4th June 2017, the founder 
Director of the Covenant Choir, 

Professor Roberta Mutiso, received a 
medal from the Royal School of Church 
Music, UK, where All Saints Cathedral 
is a member. The medal which is given 
in recognition of dedicated service to the 
Church and commitment to the ministry 
of music in worship music was presented 
by the Provost and received by her son, 
Charles Mutiso. The Provost also prayed 
for the family.

Professor Roberta’s association with the 
Cathedral is best remembered through 
the Covenant Choir which ministers at 
the 9.30am service. Established in 1987 to 
minister in what was then the then Youth 
Service, the Covenant choir’s ethos right 

from the time of its founding was that all 
its members would be in Covenant with 
Christ in order to serve Him. 

Prof. Roberta Mutiso received a calling 
in 1986 whilst serving as a pianist at the 
Nairobi Chapel. She had never worshipped 
at the Cathedral before. At that time, there 
was only one Main service and main choir. 
The other was the youth choir- a group of 
young people who generally loved singing 
contemporary songs to the accompaniment 
of their one guitarist and the odd drummer.

The most remarkable aspect of Roberta’s 
entry to the Cathedral, was that she 
identified the existing need amongst 
these youth and plugged in immediately. 
Her leadership abilities were a real asset 

HONOURING 
PROF. ROBERTA MUTUA
THE COVENANT CHOIR FOUNDER

By Susan Sawe-Murithi
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to this budding ministry. Through her 
humble dedicated approach, coupled with 
her maturity, she made great strides in 
improving the choir. She automatically took 
on the roles of choir chair and director. “She 
trained, conducted us and even played the 
organ”, Prof. Kayima, the current director 
recalls.

As the choir quickly grew musically, she 
saw an opportunity to introduce regular 
Bible study sessions for the Choristers, so 
as to maintain and strengthen their spiritual 
walk with Christ. This was followed by the 
formation of a choir committee and the 
drafting of a Christ-centred choir ministry 
charter/set of rules and regulations.

The one thing that stood out during her 
tenure as director was her unwavering 
commitment to this ministry. She simply 
could not miss choir practice. The one time 
she missed was when she had to travel back 
home to the USA for a family emergency. 
Prof Roberta was a perfectionist and would 
not settle for anything less than a ministry 

that portrays Christ likeness in 
leading worship. 

As an organist, she had the rare 
gift of perfect pitch (i.e. the 
ability to identify a music note 
by hearing it) For this reason, 
she was versatile and easily 
accompanied sessions of Praise 
& adoration on the organ/piano 
without using sheet music-
notes, in addition to her regular 
congregational hymn-playing/ 
choir-special accompaniment. 
Her most famous quotation 
was, “Music will only reach 

the hearts of the congregants if the singer 
knows the Shepherd and has a personal 
relationship with Him.”

May the Lord continue to give her strength 
and His will be done in her life.

Prof. Roberta, her son on the right, Rev. Philip and choristers, in 
her home during pastoral visit

Prof. Roberta with Susan Sawe-Murithi
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Meals are a significant aspect in 
several communities if not all ethnic 

cultures. Meals are used in celebrating 
milestones, transitions, achievements in 
life, in bonding household and communal 
gatherings and in determining seasons of 
the day, i.e. breakfast for morning, lunch 
for noon, dinner for evening and supper 
for night. One may say, they tend to adopt 
a ritualistic function, without which the 
event is incomplete. 

On the other hand, the life of Jesus 
as narrated through the gospels was 
dominated with meals. For instance, 
the gospel of John first introduces the 
miracles of Jesus Christ in the context of 
a meal, John 2:1-11, and concludes his 
miracles through a meal ( John 21:1-1-

11, 12-19). With special attention to the 
gospel of Luke, Robert Karris says that, 
“in Luke’s Gospel, Jesus is either going to 
a meal, at a meal, or coming from a meal,” 
and in several occasions, Jesus can be 
seen dining with people: Luke 5:27-32, 
Banquet at Levi’s House; 7:36-50, Dinner 
at Simon’s House; 9:10-17, Feeding the 
5,000; 10:38-42, Hospitality at the home 
of Mary and Martha; 11:37-52, Dinner at 
a Pharisee’s House; 14:1-24, Sabbath Meal 
at a Pharisee’s House; 19:1-10, Hospitality 
at the home of Zacchaeus; 22:14-38, The 
Last Supper; 24:28-32, Breaking Bread at 
Emmaus; and 24:36-43, Jesus Eats Meal in 
Presence of Disciples. This is an indication 
that to Jesus Christ, it was not just a meal, 
rather a means towards an end, what is 

TABLE FELLOWSHIP 
By Rev. Kenneth Ofula
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commonly described as Table Fellowship. 
To expound on this, special attention will 
be given to Smith Dennis’ article Table 
Fellowship as a Literary Motif in the 
Gospel of Luke, that gives insights to this 
topic from the Gospel of Luke. To start 
with, historically, the meal traditions were 
commonly associated with the institution 
of the symposium. The symposium as a 
social institution was, the second course of 
the traditional banquet that followed the 
meal proper. In the philosophical tradition, 
this consisted of elevated conversation on 
a topic of interest to all in the group. The 
symposium also gave its name to a literary 
tradition, the symposium genre. Here the 
primary emphasis was on the description 
of banquets, especially philosophical 
banquets, utilizing a traditional format and 
traditional themes, with an emphasis placed 
on the topic of interest during the banquet. 
From Smith’s categorization of this Table 
Fellowship, I would highlight four that are 
significant to this essay:

1. Table Rank as a Symbol of Status 
- At any formal meal in a Greek or 
Roman setting, the diners reclined 
around a central axis, whereby the 
couches were arranged in a u-shaped 
formation around a central table. In 
this arrangement, one’s position at the 
table indicated their rank relative to that 
of the other guests. This explains the 
leadership transition conversation that 
the disciples had after John and James’s 
request to Jesus in Mark 10:35-45. 

Also, explained in Jesus parable of the 
banquet in Luke 14:7-11.

2. Table Talk as a Mode of Teaching 
- Luke chapter 14 is made up of a 
collection of sayings of Jesus about 
banquets, including the parable of the 
places at table (14:7-11), the parable 
of the banquet invitations (14:12-14), 
and the parable of the great banquet 
(14:15-24). Each of these periscopes 
uses the symbolism of the banquet to 
present a different teaching and given 
emphasis by continual references to the 
table setting in the introductions to each 
periscope (14:7, 12, 14).

3. Table Service as a Symbol for 
Community Service - In the context 
of a formal banquet at which one 
reclined, there is a natural requirement 
that there be servants who serve. This 
customs and etiquette had become 
formal in regard to the entire table 
ritual from the arrival of the guests to 
their departure. (Luke 7:44-47, John 
12:1-3). Jesus Christ referred this to his 
disciples by showing them the truth of 
serving one another in John 13:1-17, 
Luke 22:24-27 and Mark 10:35-45 as a 
symbol for community service.

4. Table Fellowship as a Symbol 
for Community Fellowship - 
A timeworn symbol of the table is 
its function to designate a special 
relationship between the participants 
at the meal. In the Greco-Roman 
world, as it is in the present world, 
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whenever groups organized themselves 
as funerary clubs, trade associations, 
religious parties, or philosophical 
schools, more often than not the central 
social activity that served to exemplify 
group identity and solidarity was the 
communal meal. During the Last 
Supper, the sharing from one bread 
and cup signified a group identity and 
solidarity. A practice that is continued in 
the present body of Christ through the 
Eucharist and Paul too speaks of with 
regard to the unity of the Church in 1 
Corinthians 11:18-34.

Jesus used the Table Fellowship in a 
manner that was contrary to the Pharisees’ 
social, religious, political and behavior and 
their expectations of the Messiah. He dined 
with the non-converted, the godless and 
undeserving, the impure and the unworthy, 
the outcasts, the poor, the despised, among 

others in the Table Fellowship. As a result, 
they called him a “drunkard and glutton…
friend of tax collectors and sinners” 
(Luke 7:34). To Jesus Christ, as Maxwell 
Johnson points out, “conversion was not a 
prerequisite for, but a consequence of this 
encounter with Jesus at the table.” For he 
purposefully disregarded the Table Rank by 
encouraging a Table Service that nurtured 
an environment for Table Talk, in which the 
Table Fellowship built a genuine Christian 
community.

Citations
Johnson, Maxwell E. The Rites of 
Christian Initiation: Their Evolution 
and Interpretation. Collegeville, Minn: 
Liturgical Press, 2007.

Smith, Dennis E. “Table Fellowship as 
a Literary Motif in the Gospel of Luke.” 
Journal of Biblical Literature 106, no. 4 
(1987): 613-38. doi:10.2307/3260823.
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In Kenya thousands of children suffer 
from cardiac ailments, both congenital 

and acquired, the management and 
treatment of heart conditions the world 
over is of specialized nature, a lot of 
resources both human and finances are 
required.

Fortunately in the recent past the rise of 
technology in the medicine world has 
enabled the conditions to be manageable. 
Closed and open heart surgeries as well as 
cardiac catheterization procedures are now 
available in Kenya. A few years ago, only 
those from well to do backgrounds could 
access this treatment and they usually went 
overseas for it. The poor were destined 
to live lives of chronic ill health and die 
prematurely.

The All Saints kindergarten on Saturday 
13th May, 2017 joined thousands of Kenya 
in the 2017 edition of the Heart Run of the 
Karen Hospital, Nairobi at Uhuru gardens. 
The team of over seventy children was led 
by the Kindergarten head teacher Hillary. 
The Kindergarten participates in this 
annual event as part of its corporate social 
responsibility.

By participating in this event not only do 
the kids give back to the society and the 
less privileged but a culture of servanthood 
is inculcated in them, empathy and love as 
demonstrated by our father in heaven when 
He gave His only Son, if all this is instilled 
in them at that tender age; when they grow 
up they will never depart from it. (Proverbs 
22:6).

The Kindergarten has been doing this for 
the past three years. They emerged top last 
year (2016) when Neheema Wambui 
emerged the highest individual fundraiser 
at Ksh.25,000. They had a repeat of the 
same this year even a notch higher with 
Nathan Gitau raising Ksh.38,000! Both 
were awarded a trophy.

If you have/know any child with a 
heart condition in our midst All Saint 
Kindergarten is ready to recommend 
him/her for treatment at Karen Hospital 
for treatment as they are partners. We also 
encourage you to enroll you child at All 
saints Cathedral Kindergarten and Primary 
school for Godly and Holistic education.

THE KAREN HEART RUN

By Peter Kamau
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The flagging of the Karen Heart to Heart Foundation run was full of color and flare.

The winner of the highest fundraiser Nathan Gitau shows off his trophy 
and poses for a picture with his teachers.
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MEDIATION - TOWARDS SUSTAINABLE PEACE

1. What is mediation?
Mediation is the process in which an 
independent person known as the neutral 
assists two or more people who are in some 
dispute to negotiate and to make mutually 
satisfactory decisions on their dispute. It is 
the only process that guarantees sustainable 
peace. Mediation is in the basket of the 
Alternative Dispute Resolution mechanism 
or ADR.

2. What is Alternative Dispute 
Resolution mechanism (ADR)?

This is a range of dispute resolution 
processes or mechanisms distinct 
from litigation. It includes negotiation, 
conciliation, arbitration, medi-arb, 
mediation etc. Mediation is the most 
effective method.

3. Is mediation supported by the 
law of Kenya?

Mediation is applicable globally and indeed 
ADR is being adopted in the commercial/
business world as the best-practice after 
some terrible disappointment with the 
litigation process worldwide.

In Kenya mediation is anchored in the new 
2010 constitution in clause 159.

4. Is the Kenyan judiciary in 
support of mediation?

The Kenyan judiciary has adopted 
mediation as the method that can deal with 
the milliard disputes clogging the judicial 
system. The Kenyan judiciary instituted the 

court-mandated Mediation about one year 
ago in a pilot project.

In the court-mandated dispute resolution 
mechanism, matters are vetted and those 
found suitable are forwarded to professional 
and accredited mediators to resolve. I am 
one of those accredited mediators.

5. Does court-mandated 
mediation really work?

Most certainly! I have personally resolved 
within two or so meetings matters which 
have been in litigation for up to 10 years 
and restored peace and harmony between 
the disputants. The program has resolved 
many matters.

6. Which matters does court-
mandated mediation deal with?

Currently the pilot project is dealing with 
Family and Commercial matters.
The judiciary will roll out the project in all 
other divisions very soon.

7. Why is mediation successful as a 
dispute resolution method?

Because mediation focuses on Interest 
not rights.

Litigation is about Rights as provided by 
the law. The pursuit of rights may take 
you through the whole gamut of the legal 
process and unfortunately when the judge 
pronounces the winner and a loser there is 
no guaranteed peace.
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Mediation on the other hand seeks to 
provide for the interest of the disputants 
and when the interests are met, lasting 
peace can be restored.

Mediation is more effective because it 
produces a win-win outcome for all.

8. Why is mediation important to a 
believer in Jesus Christ?

Mediation is akin to the biblical method of 
resolving conflicts.

Our faith is about peace not endless battles 
in court. Our Lord Jesus Christ left peace to 
his disciples.

“Peace I give unto you, my peace I give to 
you, not as the world gives.” John 14:27. 
The calling of every believer is to pursue 
peace and keep it.

9. What is the biblical basis 
for mediation as a dispute 
resolution mechanism?

1 Corinthians 6:1-11 and Matthew 5:25. 
It is imperative that the church adopt 
mediation wholeheartedly.

10. What are the main advantages of 
mediation?

Among other benefits, mediation addresses 
emotions as well as relevant  issues; the 
process is voluntary, relatively inexpensive, 
confidential and therefore shields the 
disputants from unwanted publicity and 
is very efficient. I have resolve matters in 
weeks which have been in the legal process 
for very many years.

11. Is mediation only applicable to 
only some kind of dispute?

Not really. Mediation is applicable in 
almost all forms of conflict including family, 
commercial, political and even church 
disputes. It is the most suitable method of 
resolving disputes which are in any case 
inevitable in human relationships.

12. How can you move your case 
from litigation to mediation?

You can apply to the court to move your 
matter to mediation. The court can assist 
you to access mediation services from its 
own accredited mediators of whom I am 
one.

13. What are some of the attributes 
of a Christian mediator?

He or she must be of the Christian faith, 
professional and experienced and a person 
of good character. They must not suffer 
conflict of interest and be acceptable to 
both sides of the conflict.

14. Why should the church adopt 
mediation?

This is so because litigation among 
church members is a big embarrassment 
to our God. It has a negative impact on 
the witness of the church. Mediation is 
a godly approach to dispute resolution 
and it restores harmony in the body when 
the interests are addressed and disputes 
resolved amicably.

Also having a pool of well-trained 
mediators means that the clergy and the 
general members have skills to help resolve 
disputes. Addressing disputes through 
mediation helps strengthen the social fabric 
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of the fellowship instead of tearing it apart. 
It makes Christian faith attractive to those 
outside.

15. What do you pay to have your 
matter go through mediation?

There is a guideline in charging for 
mediation services which is much cheaper 
than litigation. In any case, the fees can be 
discussed between the mediator and the 
parties. The fact that the matter can be 
resolved in three short meetings mitigates 
the concern about fees.

16. How about mediation and the 
family?

If the couple is trained in mediation, they 
learn to negotiate for their individual 
interests as they have the necessary skills. 
Mediation therefore helps the family avoid 
violence and other destructive tendencies. 
It is the only sustainable method of 
resolving conflicts in the family. Mediation 
is applicable to all family members.

17. What is the essential process in 
mediation?

The essential process involves face-to-
face talking about the problem without 
interruption long enough to find a solution. 
The process has two cardinal rules which 
are; no one will walk away before a solution 
is found and no one will impose their 
decisions on the other, otherwise known as 
power play.

18. What is breakthrough in 
mediation?

This is the mutual shift among the 
disputants from “me against you” to ‘us 
against the problem”. You can probably 

begin to imagine what that would mean 
especially to a couple or family dispute.

19. Where mediation should be 
conducted?

In a neutral and private location. One 
session should ideally not be more than 90 
minutes.
20. Is the agreement reached in 

mediation acceptable in law?
Yes, the agreement reached in mediation 
can be filed in court and adopted as the 
decision of the court. This agreement must 
be made in simple language and must 
confirm very explicitly the terms of the 
agreement. It must be clear and bound in 
time and must provide all the information 
to assist and ensure performance. All 
disputants must execute the agreement and 
each must get a copy of the agreement for 
their record.

Interview with The Rev. Geoffrey 
Njenga; Chartered Insurer, CPM 
(MTI), Professional and Accredited 
mediator 
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My name is Salome Mbevi, I met Mrs. 
Schulter through her husband Mr. 

Edmund Schluter of East African Coffee 
Company. Mrs. Schluter was a PCC member 
and a Sunday school teacher who represented 
All Saints’ Cathedral in the 1st PACLA (Pan 
African Christian Leadership Assembly) 
in 1976 at KICC. We became good friends 
during the conference and when we came 
back to the Cathedral 
we introduced our 
families to each other. 
It was like love at first 
sight between Evelyn 
and I!

 Mrs. Schluter was 
much older than me 
and because my mother 
had passed away three 
years earlier, I adopted 
her as my mother and 
mentor, we encouraged 
each other in our 
faith. During these times, she shared with 
me how she stayed away from church until 
her children who attended Sunday School 
witnessed to her after which she committed 
her life to Jesus Christ.

Mrs. Schluter was very helpful over and 
above her Sunday school service. She began 
the monthly Sunday school fellowship which 
she hosted at her residence in Lavington. This 
fellowship still exists to this day! Through 
these fellowships, she got to know about the 

personal lives of the Sunday school teachers 
serving. For example, on learning that some 
among us were unemployed, she helped 
those she could to obtain employment.
Back in those days, ministry sectors and pillars 
did not exist because the congregation was 
still in its growth stage, as such much was done 
informally. Mrs. Schluter, often identified 
what items were required for the Sunday 
school ministry and purchased them with her 
own money, never seeking compensation. 

This alleviated many 
challenges that could have 
become hindrances in the 
Sunday school ministry.

I have very many fond 
memories of Evelyn and 
how very helpful she was to 
me. At one time, my family 
and I sought to purchase a 
piece of land to build our 
residence. Mrs. Schluter was 
instrumental in making sure 
we had the 10% required in 

order to obtain a bank loan. Upon completion 
of our residence, Mrs. Schluter would sponsor 
the Sunday school teachers lunches cum 
fellowships in our home. She became the 
patron of Sunday school. When her husband 
passed away suddenly one Sunday after tea, 
we mourned him like our own relative. He 
had been in the PCC for many years and 
when he passed away, Mrs. Schluter was 
nominated to the PCC to represent Sunday 
school. She often told us that we were the 
only African friends who welcomed her to 
our homes and heart with open arms! 

Tribute to
MRS.  EVELYN  SCHLUTER FOOTE

By Salome Mbevi
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Those days, All Saints’ Day dinners were 
not cheap, but Mrs. Schluter frequently 
sponsored our family of seven to these parish 
dinners. Our children grew fond of her like 
their real grandmother and she was always 
present at their birthday parties with unique 
gifts for each one.

Another fond memory relates to our eldest 
son. Upon completion of his form 4 at 
Nairobi School, he was offered A-level at the 
same school for an additional two years. As 
it turns out, he was not very fond of Nairobi 
School and was rather adamant and unwilling 
to proceed with his A-levels there. Once 
again, in her graceful and giving manner, Mrs. 
Schluter got knowledge of this and learnt that 
he wanted to undertake his A-level studies at 
the Aga Khan Academy which we could not 
afford. She went on to sponsor him fully for 
these studies for their entire duration of 2 
years.

Furthermore, I was offered a place in Haggai 
Institute in Singapore to do Advanced 
Christian Leadership training in 1985. I 
would have missed it if Mrs. Schluter didn’t 
pay the 300 dollars for me.

One day we travelled with her to our Makueni 
home for the weekend. We attended church at 
the local mud built church. She observed that 
the church did not have windows. (You know 
they leave space at the lintels and assume that 
that is sufficient). We left before the service 
was over but she made every effort to help us 
to build a modern permanent church, now 
St. John’s Kyau in Makueni Diocese. With 
her help and that of TEE group 9 and other 
Christians from the Cathedral Church, this 
church was completed in 2003. 

When our children grew older and we had 
teenage and adolescent issues our mentor 
Mrs. Schluter came in handy and encouraged 
us to be patient, she would quote Proverbs 

22:6 and tell us that they are not yet old. We 
proved her to be right as our children all 
went through university. After many years 
of widowhood Mrs. Schluter got married 
at the age of 84 to Mr. Foote. He was a very 
warm Christian elder of CITAM Valley 
Road. He also became a good friend of ours 
unfortunately only for two years, and then he 
passed away. 

After the death of Mr. Foote, Mrs. Schluter 
was never the same again. She remained in 
bed most of the day although her mind was 
quite alert. I would often passby her house 
early in the morning to give her a massage. 

We lost a great friend and prayer partner 
when her family moved her to Mary St. Mead, 
a retirement center outside Burwash, Sussex 
and from here the Lord called her home.

Born on 29th August 1920 in Kiambu, Kenya, 
she died on 18 April 2017 in Burwash, UK. 
I learnt of the death of my friend with great 
shock but not sadness. I know that she has 
joined the crowd of witnesses which cheer us 
up as we wait for our reunion with them some 
day. I know for sure that her soul is resting in 
peace. I look forward to meet her because I 
know for her to live was Christ and to die was 
great gain.

Mrs. Schluter left a great legacy for us to 
follow especially in the Sunday School 
ministry. She was a humble, passionate and 
warm Christian full of grace and good works. 
She will be remembered for mentoring many 
both in ministry and life. She leaves behind a 
great legacy that we would do well to emulate.

We shall have a memorial service here at the 
Cathedral in her honour on Thursday 29th 
June 2017 at 2pm. You are all welcome to 
attend.  



28  |  NEWS & VIEWS JUNE 2017

Unless one is in active leadership, 
the probability of being close to 

other Christians is really low. The Youth 
Leadership team saw the need to create a 
way of ensuring that the youth congregation 
gets to know each other and develop a spirit 
of unity as the body of Christ. This led 
to the birth of TAGs on the 28th of May 
2016, riding on the month of May being 
the cell group month. As it was the practice 
in the early church, the believers devoted 
themselves to the apostles’ teaching and 
to fellowship, to the breaking of bread and 
to prayer (Acts 2:42) and they all were 
together and had everything in common 
(Acts 2:44). 

TAGs provide a platform for the youth to 
Connect, Share and Belong. Many young 
people want a place to connect, because 
through connecting with others networks 
are created, relationships are birthed and 
talents are realized. 

A problem shared is half solved, therefore, 

TAGs will offer an opportunity for members 
to share ideas, lessons, experiences and the 
issues they are currently facing. It is only 
through expression and sharing that we get 
to understand things better. Our hope is 
that in sharing, the TAGs will grow to share 
the good news of our salvation first and 
foremost within the groups then without.

A sense of belonging will always make 
each and every member of the youth 
service look forward to attending the 
Sunday services, and what joy will it be to 
the church! 

1 Peter 2:4-5
“As you come to him, the living Stone--
rejected by men but chosen by God and 
precious to him-- you also, like living 
stones, are being built into a spiritual 
house to be a holy priesthood, offering 
spiritual sacrifices acceptable to God 
through Jesus Christ.” (NIV)

As we prepare our hearts to come to His 
presence so that we can be built up into a 
spiritual house, we will surely be able to 

TRINITY ACCOUNTABILITY 
GROUPS (TAGs)

By Arthur Omondi
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offer spiritual sacrifices through serving 
others. 

What differentiates TAGs from the Cell 
Groups is that unlike the cell groups which 
are based on geographical locations, the 
TAGs are tailored made to fit both the 
youth and the young adults by grouping 
them in any of the following four categories 
as preferred by the individual; age group, 
marital status, profession, or area of 
residence. It is the hope of the Youth 
Leadership Team that TAGs will enable the 
youth to develop passion for God expressed 
in prayer, commitment to one another and 
so help when one is in need, a desire to 
grow in the knowledge of God by studying 
the word and to have a heart for the lost and 
hence reach out to many and evangelize to 

them. But all these will be achieved through 
the commitment of the members of the 
TAGs, excellent stewardship by the TAG 
leaders, and most importantly through 
prayers by all that the LORD will sustain 
these groups and fill the lamps with oil so 
that they will never go off. It will be a joy to 
see the LORD add to our numbers daily 
those who will be saved as He did in the 
early church (Acts 2:47).

The torch was passed on to the younger 
generation, however, we acknowledge that 
it will take tapping into the wisdom of our 
elders and  concerted efforts and prayers 
by both the elders and the young people to 
keep the torch shining bright.

Seizing the future…
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In the last issue, we tried out chicken 
breast recipe with mushrooms. Clearly 

there is a lot that one can do with chicken. 
It can take in so many flavors which makes 
it the ideal bird to experiment with. Today I 
will share a chicken stew recipe that is made 
with nuts and is really tasty! Here is what 
you will need:

Ingredients:
•  Half a kilo of boneless chicken
•  100gms cashew nuts
•  3 bunches parsley
•  3 large onions
•  4 cloves garlic crushed
•  4 tablespoons oil
•  1 red bell pepper (hoho)
•   Salt to taste
•  2 cups chicken stock. (You can use water 
if you don’t have chicken stock)

Method:
• In a pan, fry the onions in the oil until they 

are slightly golden brown.
• Add the crushed garlic and stir 

continuously for a minute in a low flame. 
Garlic burns pretty fast that is why I advise 
you stir continuously.

• Next add the boneless chicken.
• Stir and cook a little then add quarter cup 

of the chicken stock to avoid burning and 
sticking.

• Then add the cashew nuts.
• Cover and let it cook for 10 minutes 

before stirring again. Add the rest of the 
chicken stock. Repeat this stirring and 
covering for half an hour until the chicken 
is well cooked and tender. 

• Now add the bell pepper and parsley. Stir 
well and simmer for two minutes then 
turn off heat.

• Your chicken stew is ready!

Notes:
• The cashew nuts add a really nutty flavor 

to the stew. In addition they also add 
some mild crunch and sweetness.

• Nuts are good for us and loaded with 
good fats and nutrients.

• Locally bred chicken (kienyeji)  is 
nutritious and most preferred. Pre boil 
the chicken to loosen the connective 
tissues before using it in this recipe, this 
will yield your stock which you can use to 
cook the chicken

• Have you tried this chicken recipe? Let 
me know on eezyfixes@gmail.com 

Mouth Watering Chicken – 
Cashew Nut Recipe
By Beth Ndung’u Ngugi

FOOD ART
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Last year, specifically in August 2016, we 
held the budget conference where we had a 
meeting with all the ministries to plan 2017. 
So far we have been able to meet our target 
in terms of expending for the activities 
and also collections for the said activities. 
Although we are behind budget in some 
areas like the Trinity Collections, we are 
working very hard to market our facilities in 
order to get a better return. We urge you as 
members to utilize these facilities more in 
order for us to generate more income. The 
PCC unanimously agreed that it would be 
prudent to view the Nehemiah wall and the 
Children and Teens center as one project. 

This year we are working on rolling out 
this project. We request that you look out 
for this event in the next few months and 
engage as much as can. 

We believe that as the year progresses we 
will be able to meet our target for this year 
and more so honor God with the tithes and 
offerings for the furtherance of the Gospel. 
We will continue to be good stewards of the 
resources the Lord has entrusted us with.

In the Lord’s service
Mrs. Anne Owuor
Hon. Treasurer
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SERMON 4 KIDS
Theme: Great things grow from small beginnings. 
 

Scripture: Again he said, “What shall we say the kingdom of God is like, or 
what parable shall we use to describe it? It is like a mustard seed, which is the 
smallest of all seeds on earth. Yet when planted, it grows and becomes the largest 
of all garden plants, with such big branches that the birds can perch in its shade.” 
Mark 4:30-32 (NIV)

Have you ever seen a mustard seed? Look. See how tiny these seeds are? They are the 
smallest seeds I have ever seen. A mustard seed is so small that if you were holding 
one in your hand and dropped it on the ground, you might not be able to find it. 
Even though the mustard seed is one of the smallest of all seeds, when it is planted 
in the ground, it grows into a plant so large that birds can perch on its branches 
and can even build their nests in it. I have read that these tiny seeds can produce 
a plant that grows ten feet high or more!

Jesus told a parable comparing the mustard seed to the kingdom of God. Jesus said, 
“How can I describe the Kingdom of God? What story should I use to illustrate it? 
It is like a mustard seed planted in the ground. It is the smallest of all seeds, but 
it becomes the largest of all garden plants; it grows long branches, and birds can 
make nests in its shade.”

How is that a picture of the kingdom of God? Well, when Jesus first began his earthly 
ministry, he had no followers. The Bible tells us that Jesus was walking along the 
shore of the sea of Galilee when he saw two fishermen, Peter and his brother Andrew, 
casting their nets. “Come, follow me,” Jesus said to them. They immediately followed 
Jesus. As they continued on their way, they saw two other brothers, James and 
John, mending their nets. Jesus called them and they immediately left their nets and 
followed him. One by one, Jesus called his disciples until there were twelve of them. 
That is still a pretty small beginning, isn’t it? Jesus sent out the twelve and they 
brought others to Jesus and the kingdom of God grew. From a very small beginning, 
the kingdom of God has grown and grown until it has spread over the entire earth.

To get a better understanding of what this story teaches, I took an apple, cut it open, 
and took out the seeds. There were five seeds in my apple. Now, imagine that we 
planted these seeds and each grew into an apple tree. How many apples do you think 
each tree might produce? Fifty? A hundred? Two hundred? I read that an apple tree 
can produce from 150 to 300 apples each year and that an apple tree will produce 
apples for about fifty years. Just think how many apples that is! It isn’t hard to see 
how we have enough apples to feed the entire world, is it?

Jesus started growing the kingdom of God with a handful of disciples. Every follower 
of Jesus is a part of the kingdom and that means that you and I are a part of 
God’s kingdom. Each time we tell someone about Jesus, we are helping to grow the 
kingdom. Isn’t it great to know that we can have a part in growing God’s kingdom?

Our Father which art in heaven, Hallowed be thy name. Thy kingdom come, Thy will 
be done in earth, as it is in heaven. Give us this day our daily bread. And forgive 
us our debts, as we forgive our debtors. And lead us not into temptation, but deliver 
us from evil: For thine is the kingdom, and the power, and the glory, forever. Amen.
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ALL SAINTS’ CATHEDRAL, NAIROBI

“We will take you there, happy & safe” 

MOTHERS’ UNION

BUS HIRE SERVICES

We are hiring out the All Saints’ Cathedral Mothers Union bus 
which is a brand new 33-seater. Our bus and driver are NTSA 
certi�ed which ensures that all the rules of the road are 
observed for your safe trip.

The Mothers Union bus provides a comfortable and secure 
experience at a reasonable price in comparison to other modes 
of public and private transportation.

For Hire please contact us:
All Saints’ Cathedral Nairobi  |  Kenyatta Avenue Opp. Serena Hotel

P.O Box 40539-00100 GPO Nairobi
Tel: +254 790 547953 (Rufus) or +254 790 547963 (Evans)

Email: info@allsaintsnairobi.org 



ANGLICAN CHURCH OF KENYA
ALL SAINTS’ CATHEDRAL

P.O Box 40539 – 00100 Nairobi, Kenya
Tel:  0732 600466 • 0702 645069 • 020 8004679

Pastoral Care & Counselling: 0705 318 392
E-mail:  info@allsaintsnairobi.org

Visit our website: http://www.allsaintsnairobi.org

Provost/Vicar   
The Very Rev. Canon Sammy Wainaina
Mrs. Dorsila Kassums – Executive Assistant

  

  

Assistant Provost/Worship Pillar
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The All Saints’ Cathedral Trinity Centre o�ers modern and well furnished meeting rooms, an 
auditorium, a restaurant/cafeteria and serene grounds all within a pristine Christian 
environment.
 
We have meeting rooms that are ideal for fundraisers, training/seminars, individual graduation 
receptions, cocktails, dinners and parties. While the auditorium which has a sitting capacity of 
1800 is ideal for international and local conferences, wedding services/receptions, 
concerts/plays, AGMs, graduation ceremonies and dinners. Additionally, the auditorium is �tted 
with translation booths and state of the art audio-visual equipment.

Contact us for more information/booking on 
0728-217715 or Email: trinitycentre@allsaintsnairobi.org
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